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d
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 m
y 
w
or
k
p
la
ce
?

W
h
at
 is
 m
y 
w
or
k
p
la
ce
?

W
h
at
 is
 m
y 
w
or
k
p
la
ce
?

W
h
at
 is
 m
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h
at
ev
er
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 o
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k
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ou
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re
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, p
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d
 o
r u
np
ai
d
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ul
l o
r p
ar
t-
ti
m
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om
e 
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fi
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, t
h
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an
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s a
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il
l c
om
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ro
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id
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eo
p
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 p
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se
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ie
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h
ic
h
 a
ff
or
d
s s
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an
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op
p
or
tu
ni
ti
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en
in
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 p
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 b
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 c
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 c
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, c
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p
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